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YOUR PROFESSIONAL IDENTITY - BUILT TO MOVE WITH YOU

Your career. Your credentials.
Your knowledge. Your network.

SIGVORA is designed to become the lifelong digital professional home for maritime crew - one secure profile that
stays with you across applications, training, vessels and career progression.

Your personal profile remains independent. Credentials can be linked to trusted You decide who can access what - and for
verification. how long.

° One professional profile 0 Career & renewal support
Bring together your profile, experience, STCW training, medicals, See upcoming expiries, identify renewal needs and - as the
licences, endorsements, references and other professional platform develops - receive relevant training and career
evidence in one structured record. recommendations based on your role and professional path.
e SIGVORA Network Messenger ° Apply, share, get hired
A planned secure messenger will allow authorised crew, captains, Share your profile with a captain, agency or management
vessels, agencies, management, training centers and medical company through permissioned access. The goal is less repeated
partners to communicate inside the same professional network. paperwork and a clearer, trusted picture of your professional
readiness.

FROM PERSONAL PROFILE TO VESSEL EMPLOYMENT FILE

e YOUR PROFILE e PERMISSIONED REVIEW e HIRED 0 VESSEL CREW FILE
>

Owned and maintained by you Agency / captain sees authorised Employment begins Operational employment record
information stays with the vessel

Your personal credentials and private knowledge continue with you. Vessel-side employment records - such as contracts, payroll evidence, travel
documents, expenses, appraisals and internal operational notes - remain with the vessel.

Concept overview - planned product direction. Original certificates and statutory requirements remain authoritative where applicable.
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MORE THAN A CV - YOUR ROLE WORKSPACE AND PROFESSIONAL COMMUNITY

A workspace built around your actual job on board

Every position has different responsibilities. SIGVORA is intended to provide role-specific workspaces, guidance and
reusable tools so you do not have to rebuild the same working structure every time you join a new vessel.

DECKHAND HEAD CHEF CHIEF STEW / PURSER ENGINE / OTHER ROLES
Minimum-role guidance, deck Menu-planning structures, Inventory structures, handover Role-specific procedures,
procedures, maintenance recipe organisation, checklists, service standards, checklists, recurring tasks and
checklists, task lists and provisioning logic, costing purchasing lists and department professional reference material
practical reference material. templates and personal menu organisation. for each department.

libraries.

Notes, recipes, calculations, procedures, checklists and other work you create for yourself can remain in your private workspace across
vessels. The vessel keeps its operational data; your personal professional knowledge continues with you.

Community Knowledge - shared anonymously Temp & project work opportunities

Choose whether a template, checklist or best-practice document SIGVORA is also intended to help crew make themselves

stays private or is contributed anonymously to the SIGVORA available for short-term work or specific onboard projects when a
network. No selling: the aim is to raise the standard of shared vessel needs additional support outside its permanent crew.
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COMMUNITY RECOGNITION

Temp crew Inventories Turnaround support
Useful contributions can be rated and build visible contributor
recognition - a reputation for sharing high-quality professional .
knowledge. Project-based onboard work

THE BIG IDEA

SIGVORA is designed to become your lifelong digital professional home: identity, verified credentials, private knowledge, role
tools, career opportunities, communication and community contribution - connected in one trusted maritime network.

Current position: structured records, role separation, evidence upload, verification workflow and protected access exist in the core prototype.

Role workspaces, messenger, community knowledge, temp/project work and expanded career tools are planned product directions for validation and development.

Concept overview - planned product direction. Original certificates and statutory requirements remain authoritative where applicable.



